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2.2.2 Selection

Carrell, Elbert, Hatfield, Grobler, Marx and van der Schyf (1998:174) define
selection as “... the process of choosing from a group of applicants the individual

best suited for a particular position.”

For the purposes of this study the selection process will be discussed specifically
as it pertains to the candidate with a disability. The selection process, just as in the
case of recruitment, involves matching the disabled candidate with the job. This
process is done according to selection criteria such as completing the application
form, interpreting the disabled candidate’s curriculum vitae and interviewing the

disabled candidate.

2.2.3 Employer

For the purposes of this research study, employer will refer to any company,
business, organisation and government department, irrespective of size, which

employs people and therefore also recruits people.

2.3 COMPILING AN EQUAL OPPORTUNITY EMPLOYMENT POLICY

In order for employers to eliminate discriminatory recruitment practices, it is
necessary to compile a non-discriminatory equal employment policy. The

compilation of an equal opportunity employment policy will now be discussed.

According to the Employment Equity Act (No. 55 of 1998), employers are
encouraged to employ people with disabilities as this is one of the designated
groups mentioned in this specific Act. According to Buhler (1991:18), employers
need to make a conscious decision to hire disabled persons. This statement
should be incorporated into an Equal Opportunity Employment policy document.
Parry (1994:3) also is of the opinion that employers who support equal
employment opportunities should state that their business is an equal opportunity
employer. In an Equal Opportunity Employment policy document, the employer

can include a disability section where certain issues relating to disability matters
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http://www.disabilitynet.co.uklinfollegislation/ddaguide/recruit.html
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